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APTMetrics is the only leading human resources consultancy that builds world-class talent man-
agement strategies and is nationally recognized for its employment litigation support  
services. This combination ensures that APTMetrics’ talent solutions are fair, valid and  
legally defensible. Since 1995, the Fortune® 100 and other corporations around the world have 
trusted APTMetrics to deliver unparalleled service in the areas of: job analysis; selection; litigation 
support; performance management; development; 360-degree feedback; executive  
assessment, development and coaching; staffing for mergers and acquisitions; organizational sur-
veys; and compensation. For more information visit www.APTMetrics.com. 
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Darien, CT: October 19th, 2010 -- APTMetrics, Inc. today announced that Dr. Kathleen Kappy 
Lundquist, CEO, has been chosen as the recipient of the 2010 Diversity Policy/Advocacy—
Individual award from the Hartford Business Journal. 

The goal of these awards in diversity in Connecticut is to recognize those who are making  
significant progress and are leaders in defining and disseminating best practices in diversity and 
inclusion in the marketplace.  

Dr. Lundquist, a resident of Rowayton, is a nationally-recognized organizational psychologist who 
testifies frequently as an expert witness in employment discrimination class-action lawsuits for  
both defendants and plaintiffs. As a result of class-action settlements, she also serves as a court-
appointed expert in diversity measurement and the design and implementation of legally defensible 
human resources processes for organizations such as Morgan Stanley, The Coca-Cola Company, 
Abercrombie & Fitch, Ford Motor Company, and the Federal Bureau of Investigation.  
 
“I am delighted to be recognized for my work in diversity measurement by the Hartford  
Business Journal,” said Lundquist.  “I am impressed by the significant contributions my fellow 
awardees have made in the area of diversity and inclusion in Connecticut and beyond. It is an 
honor to be included in such an esteemed group,” she said. 

Other award recipients are: William J. Anthony Esq., Partner, Jackson Lewis LLP who is the Lead-
ership-Individual category winner; Pepperidge Farm who is the Leadership-Organization category 
winner and The (Woodstock, CT) Discovery Center who is the Innovation-Organization category 
winner. The awards will be presented at the 2010 Hartford Business Journal’s Diversity and Inclu-
sion Conference October 27, 2010 at the Farmington Marriott. More information on these awards 
can be found at http://tinyurl.com/APTHBJ. 


